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Abstract: This study's significance is reflected in its establishment of importance of the fear of 
missed out and its direct influence on enhancing employee work behavior. Fear of missed out, 
cyberloafing, and technolust were  extensively studied in relation to the effect on undermining 
employee work behavior. This research explored how Islamic work ethics moderate the impact of 
Fear of Missed Out, cyberloafing, and technolust on work behavior. In the research, 265 
respondents participated in this survey-based study, and analysis was done by Smart-PLS. 
Research conclusions were  that FOMO, cyberloafing, and technolust detriment work behavior, and 
Islamic work ethics could be moderator  in this matter. The research  offered recommendations for 
enhancing employee work behavior in order that they can be more qualified. 
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A. INTRODUCTION 

Fear of missed out (FOMO) on job-connected opportunities decrease  employees' 

achievement  in well-known chronicle (Budnick et al., 2020). Stated by Fridchay & Reizer 

(2022), differences in Fear of Missed Out are linked to lower levels of job performance. 

Research by Li et al. (2022) suggests that FOMO harms employee performance. Tandon et al. 

(2022) have highlighted the adverse effects of Fear of Missed Out on employees' psychology 

and attitude using compensatory cyber world theory and regulatory focus theory. 

Furthermore, limited utilization of internet may mitigate the detrimental impact of Fear of 

Missed Out on employees' work engagement. Utilization of the Internet for personal tasks 

during work hours makes significant impact on work behavior. There was 10%  increase in 

Cyberloafing and another detrimental actions from 2003 to 2007, as defined by 

Counterproductive Work Behaviors (Sao et al., 2020). It is debated whether Cyberloafing is 

bad work behavior (Tandon et al., 2021). Furthermore, various variables that predict 

employees' counterproductive work behavior were identified. From the study, it was 

concluded that feedback has no cause of employees' bad attitude (Arshad et al., 2016). 

In their research, Bodhi et al. (2022) discovered that the fear of missed out can moderate 

relationship of  work-related social media use (WSMU) and innovative work performance 

(IP). Abbasi (2015) also observed that job burden influenced job satisfaction, stress, and 

intention to turn over, influenced by Islamic work ethics (IWE). The impact of work 

overload on job satisfaction, gthe wants to change job, and stress is harmful. The equal event, 

IWE yields mixed results, correlating positively with job satisfaction, stress, and work 
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overload and negatively with turnover intentions. There is existing text on Islamic work 

ethics and the interactive, mediating, and direct influence with other factors, highlighting 

areas yet to be thoroughly explored by researchers. Based on one source, IWE enhances 

cognitive abilities that impact individuals' appeal when undertaking creative job attitude 

(Qasim et al., 2021). 

Conclusion of researches involving workers who regularly use cell phones during work 

indicate that an attachment to technology negatively affects their productivity (Hung et al., 

2011). Ragu-Nathan et al. (2008) concluded that technolust diminishes job satisfaction, 

reducing organizational commitment. Additionally, technolust heightens an individual's 

negative emotional state, indicated through a tendency to experience various negative 

emotions like worry, anxiety, and a pessimistic self-concept (Jena, 2015). Work productivity 

was adversely impacted by technolust, as an inverse relationship exists of performance and 

technolust (Tarafdar et al., 2007, 2011, 2015). Our research gave contribution by creating, 

testing, and empirically validating a framework that studies the factors influencing work 

behavior. The study explores how Islamic work ethics moderate the influence of FOMO, 

cyberloafing, and technolust to behavior. 

 

B. METHOD 
The examination utilized descriptive research methods to observe specific occurrences 

through a cross-sectional survey. It aimed to capture aims  and reality of work behavior by 

adopting a descriptive approach and survey measures to address the study questions (Eşitti 

& Kasap, 2019). The study, from January 2023 to October 2023, involved 265 civil servants in 

Central Java Province. The questionnaire was designed, and data was collected using online 

tools and stored in Google Drive. Caused by limitations on face-to-face communication, data 

collection was conducted online via Google Forms to ensure respondent anonymity 

(Sondhia et al., 2023). FOMO, cyberloafing, technolust, Islamic work ethics, and work 

behavior were each assessed using multiple indicators and a five-point Likert scale. This 

scale was chosen for its efficiency and capability allowing the object to still neutral 

(Chatterjee et al., 2022; Dubey et al., 2019; Gupta et al., 2021). The research presented 

findings on Islamic work ethics as a moderator in the impact of fear of missed out, 

cyberloafing, and work behavior using Smart PLS software. From the study's conceptual 

framework, data analysis was done via SEM with Smart-PLS software.  

 

C. RESULTS AND DISCUSSION 
1. The Validity Test 

Testing results, calculated using Cronbach's Alpha, Composite Reliability, and Average 

Variance Extracted were included in Table 1, demonstrating values > 0.7, which indicates 

high reliability. For data analysis, Cronbach's Alpha was used, following recommendations 

from researchers (Bjekić et al., 2021; Taber, 2018). The composite dependency values for the 

definition were > 0.7, with the highest value observed for composite dependency (Peterson 

& Kim, 2013). The average variance extradted (AVE) is evaluated to calculate validity 
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convergence, as displayed in Table 1. Score was > 0.5 represent the most values ever 

recorded. Researchers recommended that the minimum satisfactory AVE value is 0.5 [79]. 

Verified of  acceptability threshold was reached, indicating that convergent validity gotten  

across all four dimensions (Ab Hamid et al., 2017). 

 

Table 1. Reliability and Validity 

Constructs Items Loadings 
Cronbach’s 

Alpha 
CR AVE 

Fear of 
Missing Out 
(FOMO) 

FOMO 1 0.708 0.715 0.740 0.636 

FOMO 2 0.830    

FOMO 3 0.848    

Cyberloafing 
(C) 

C1 0.909 0.883 0.884 0.810 

 C2 0.923    

 C3 0.867    

Technolust (T) T1 0.754 0.798 0.825 0.713 

 T2 0.879    

 T3 0.893    

Islamic Work 
Ethics (IWE) 

IWE1 0.756 0.836 0.847 0.671 

IWE2 0.872    

IWE3 0.823    

IWE4 0.821    

Work Behavior 
(WB) 

WB1 0.848 0.820 0.821 0.735 

WB2 0.881    

WB3 0.844    

 

2. Structural Relationships 

Table 2 contains information of model variables, including means, standard deviations, 

T-statistics, and p-values. Through information in Table 2, its conclusions can be drawn: 

Fear of Missed Out O and WB has significant meaningful connection (β = -0.187; T = 3.703; p 

< 0.01); C and WB has significant meaningful connection (β = -0.183; T = 4.127; p < 0.01); and 

it was a meaningful positive connection relationship between T and WB (β = -0.221; T = 

4.143; p < 0.01). 

 

Table 2. Structural Relationships 

 
Original 

Sample (O) 
Sample 

Mean (M) 

Standard 
Deviation 
(STDEV) 

T Statistics 
(|O/STDEV|) 

p 
Values 

Results 

FOMO -> WB -0.187 -0.197 0.051 3.703 0.000 Accepted 

C -> WB -0.183 -0.185 0.044 4.127 0.000 Accepted 

T -> WB -0.221 -0.213 0.053 4.143 0.000 Accepted 
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The findings confirm the hypothesized connections. It proved the straight connection of 

Fear of Missed Out  between FOMO and work behavior, indicating that employees, 

especially those in work environments, are more likely involving  in work behavior because 

of  reduced concerns about work performance, aligning with H1 that fear of missed out 

harms work behavior. Previous study had extensively addressed the adverse connection of 

over use of internet, FOMO, and individuals' mental well-being, like depression and anxiety 

(Elhai et al., 2020; Reer et al., 2019). However, a little study has focused on how FOMO 

impacts employees' work-related outcomes (Rozgonjuk et al., 2020). For example, Budnick et 

al. (2020) conceptualized Fear of Missed Out as different  workingplace definition and 

discovered its significant prediction of stuck and employees' message-checking behavior. 

From another research, Rozgonjuk et al. (2020) observed meaningful bad influence of Fear of 

Misssed Out on individuals' productivity in day per day activities and job environment. 

Building on these studies, it is anticipated that FOMO influences employees' psycho-

response in two ways – by diminishing their creativity and adding work-related fatigue. 

The workers which  frequently use the internet may feel that more enjoyable activities 

are happening elsewhere fulfilling educational responsibilities, defining teachers' FOMO as 

anxiety regarding potentially missed out on fun events elsewhere caused by internet posts, 

prompting their constant urge still  connected on internet (Güllü & Serin, 2020). Furthermore, 

Rozgonjuk et al. (2020) literature includes studies on Fear of Misssed Out levels and various 

factors like  personality traits, handphone using and abuse, nomophobia, subjective well-

being, work behavior, and disciple motivating (Abel et al., 2016; Alt, 2015; Gezgin et al., 2017; 

Stead & Bibby, 2017; Tras & Oztemel, 2019). Gökler et al. (2016) have demonstrated that 

increased social media usage can elevate individuals' addictive behavior and FOMO levels. 

The structural model indicates a meaningful connection of cyberloafing and work behavior. 

Understanding factors that negatively impact work behavior well effect it. Work behavior is 

influenced by alternative options available to employees. Thus, H2, which proves that 

cyberfloafing harms work behavior, is validated. Therefore, it is convinced the capability of 

workingplace cyberloafing is more intricate than perceived before, and We convinced that 

cyberloafing may serve as a copying mechanism by workers  to deal with workingplace 

stress, such as exposing workingplace aggression (Andel et al., 2019). 

Güllü & Serin stated that complicated information technology devices could be linked to 

individuals' cognitive and behavioral traits. These circumstances are presumed causing 

adverse effects on organizations. Some studies indicated that non-work-related internet 

usage and cyberloafing behaviors lead to financial loss and reduced employee productivity. 

Based on studies on cyberloafing, it was proved that some researchers consider it highly 

detrimental and productivity-reducing behavior (Jandaghi et al., 2015; Kim et al., 2015). 

Conversely, some researchers believe that cyberloafing could cause increased productivity 

and yield positive results if used appropriately (Diktaş & Yücekaya, 2023). 

The structural model indicates a significant retionship of technolust and work behavior. 

The intention of shift towards more sustainable behavior positively impacts employee 

motivation. Consequently, the workers which previously were drawn to technolust are now 

decreasing their reliance on it and focusing on work behavior. Employees often link work 

behavior with dissatisfaction with technolust. Therefore, it conclusion supported H3 that 
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technolust harms work behavior. Stress resulting from technological innovation significantly 

diminishes job satisfaction, with technological overload as key predictor of work 

dissatisfaction (Khan et al., 2013). Work overload, privacy invasion, and role ambiguity 

contribute to technolust, reducing work satisfaction (Suh & Lee, 2017). Lower grades of 

technolust predict job satisfaction, while better grades of assumed advantages, ease of use, 

and job satisfaction primarily indicate the intention to remain in the profession (Tacy, 2016). 

Behavior is the response or reaction of person  to a stimulus originating from either 

external sources or in the individual (Luthans, 2015). Employee work behavior is manifested 

in the job descriptions of individual employees (Mathis & Jackson, 2015). Work behavior is 

defined as any action, attitude, or behavior exhibited or not exhibited by employees as 

required by company regulations (Newstrom, 2011). According to Robbins & Judge (2018) 

work behavior encompasses research  of influence  on human attitudes and actions in the 

work environment. The research emphasized on behaviors or actions in an institution and a 

specific set of workers attitude-related variables. Evidence of research of this study align 

with previous research on work behavior. 

 

D. CONCLUSIONS 
The research proved that FOMO, Cyberloafing, and technolust negatively impact Work 

Behavior, leading to its decline. These impacts are statistically significant FOMO (β = -0.187; t 

statistic = 3.703; p-value = 0.000), Cyberloafing (β = -0.183; t statistic = 4.127; p-value = 0.000), 

and technolust (β = -0.221; t statistic = 4.143; p-value = 0.000). The study had practical 

impacts for integrating Islamic work ethics to reduce the impacts of FOMO, Cyberloafing, 

and technology on Work Behavior, with the potential for enhancing Work Behavior.  
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