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Abstract: The modern technology-based era has led to the emergence of non-linear
professions in education, especially principals and teachers. Therefore, the purpose of
this study is to analyze in depth about the evolution of non-linear professions that
affect the role of leadership in educational Institutions, as well as knowing the
principal's response to non-linear professions in educational institutions. This research
uses qualitative with a library research approach and descriptive qualitative. The data
taken at the library research stage 1s limited to articles published in the last 10 years.
Furthermore, we distributed questionnaires to school principals to find out the
responses, obstacles, and solutions they apply to non-linear professions in their
respective institutions. The results showed that effective leadership to overcome non-
linear professions are transformational leadership, adaptive leadership, visionary
leadership, and liquid leadership. The response results of 61 principals stated that 80%
of principals stated that the existence of non-linear teachers contributed positively to
the achievement of educational goals and 77.74% of non-linear teachers needed moral
support and more intensive supervision. Furthermore, the Ilimitations of non-linear
teachers' professionalism can be overcome by improving hard and soft skills through
study group activities, short courses, and regular supervision and evaluation.
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A. INTRODUCTION

The professional world is
undergoing rapid and irregular changes driven
by various factors such as technological
advancements, globalization, and demographic
shifts. For instance, digital technological
progress has transformed work patterns across
various sectors, creating a demand for more
dynamic and adaptive skill sets (Ruddin et al.,
2022). Globalization has also intensified cross-
border interactions, requiring professionals to
possess a broader understanding of diverse
cultural and economic contexts (Kurdi, 2021).
Demographic changes, including an increase in
the working-age population and life expectancy,
further complicate workforce dynamics (Putro,
2016). These developments demand that the
education sector continuously adapt to remain
relevant. For educational leaders, these
challenges are particularly pressing, as they
must maintain operational effectiveness while
responding to the demands of a rapidly
changing and uncertain work environment.

Educational leaders today face increasingly
diverse and complex challenges, including
adapting to curriculum changes, evolving
educational policies, and the continuously
shifting needs of students. Curriculum changes,
whether initiated by governments or
international educational institutions, require
more relevant and flexible teaching and
learning  strategies that  align  with
contemporary developments (Bahri, 2022).
Educational policies undergoing changes at both
national and global levels further burden
educational leaders to align these policies with
local institutional needs (Mesiono et al.,, 2024).
The diverse needs of students, in terms of
background, abilities, and interests, make the
education profession more dynamic and
adaptation
(Vahasantanen, 2015). In this context, effective
leadership is essential to optimize resource
management, build solid communication with
all stakeholders, and develop innovative
strategies to address challenges and achieve
desired educational goals.

currently

necessitate continuous

Adaptability and flexibility are critical
elements for educational leaders in responding
to rapid changes driven by the evolution of
professions that demand innovation and an
open mindset. Research by Van Oord (2013)
found that leaders who adopt collaborative and
flexible leadership styles can reduce stress
levels among teaching staff by 25% and
improve student academic performance by
15%. Boone (2015) also revealed that 84% of
respondents in higher education perceived an
improvement in leadership quality through
blended learning, and institutions with
transformational leadership were better
prepared to adapt to educational policies,
achieving a 50% increase in adaptability.
Furthermore, Smith (2024) demonstrated that
78% of educational leaders implementing
adaptive strategies were able to enhance the
operational effectiveness of their schools.
Additionally, 65% of institutions innovating
through  digital approaches successfully
increased student engagement by 40%,
particularly among previously less active
students. Finally, Sliwka et al. (2024) also
emphasized the importance of adaptation,
showing that the implementation of deeper
learning models based on transformational
leadership improved students' collaboration
and problem-solving skills by 35%.

Leadership strategies
collaboration, long-term vision, and technology
integration have become crucial in addressing
the challenges of today's educational landscape.
Research indicates that collaboration among
teaching staff can increase their engagement by
30% and reduce staff turnover by 15%,
positively impacting productivity and teaching
effectiveness (Hargreaves, 2015). Moreover,
leaders with a long-term vision can boost
student motivation by 25% and foster
innovation among educators, with a 20%
increase in innovative practices (Leithwood et
al,, 2020). Meanwhile, the use of technology and
data-driven approaches in education has been
proven to enhance student learning outcomes
by 35% and improve curriculum design by 20%
(Means et al, 2013).The importance of

emphasizing



continuous learning is also evident, as
promoting this approach
experienced a 40% increase in flexibility and
inclusivity within their educational systems,
while ensuring their curricula remained
relevant to contemporary developments
(Timperley et al., 2020).

Although
demonstrated that leadership strategies based
on collaboration, technological innovation, and
long-term vision are effective in improving

institutions

various studies have

educational outcomes, there remains a gap in
research that systematically integrates these
three elements. Most studies tend to focus on a
single aspect, such as collaboration or
technology use, without considering how these
elements can be holistically adapted to address
non-linear professional changes. With the
accelerating evolution of professions,
particularly in education, the need for more
flexible, inclusive, and sustainable leadership
strategies is becoming increasingly urgent. Non-
linear teachers are educators with backgrounds,
skills, or experiences outside formal education
pathways, making their roles extend beyond
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conventional teaching responsibilities.
Therefore, this study aims to analyze in greater
depth (1) the leadership styles suitable for
addressing non-linear teachers, and (2) school
principals' leadership
transformation and non-linear teachers in
educational institutions. The findings of this

research can provide insights for school

responses to

principals to enhance their responses to
leadership challenges in educational institutions
and enrich their leadership practices. These
findings also have the potential to inform more
adaptive and sustainable educational policies.

B. RESEARCH METHODS

This study aims to analyze more deeply
about effective educational leadership models,
so as to be able to face the dynamics and
complexity of professional evolution more
effectively. The method used is qualitative
research with a library research and descriptive
approach. The research stages can be seen in
Figure 1.

.

Libra Research
b4 ——p Instrument

Research

Development
Literature Data
Selection Collection

Data
Analysis

Figure 1: Research procedure

Figure 1 shows that at the initial stage of
this research, the researcher determines the
research topic as mentioned. Second, the
researcher formulates problems that will be
studied more deeply and resolved statistically
and describes the topics that have been
mentioned in depth. Third, conduct library
research by selecting data from both books and
journal articles. Data sources at this stage are

from journal indexing databases such as DOA],
Scispace, and Google Scholar published in the
last 10 years. The output of this stage found
important variables and indicators to answer
the problem formulation. These indicators were
used to develop a questionnaire for school
principals to find out the conditions in schools
regarding non-linear professions. Fourth, data
collection by distributing online questionnaires
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to school principals by convenience sampling in
the NTB Province area. Fifth, the researcher
analyzed the data with descriptive statistics.
Finally, data interpretation and conclusion
drawing.

C. ESULTS AND DISCUSSION
1. Relevance of Leadership Theory in

Facing the Complexity of Non-Linear

Professions

The non-linear evolution of the profession
significantly changes the role of leadership in
educational institutions, demanding an adaptive
and visionary approach. In the context of the
changing educational landscape, leaders must
be able to develop innovative practices and
create collaborative environments. Visionary
leadership is essential to ensure that the
leadership vision is aligned with innovative
curriculum changes that can address the
employment challenges in society (Mutohar,
2023). Transformational leadership models are
also essential in encouraging organizational
behavior and commitment among staff, so that
institutional goals can be achieved properly
(Rofig, 2019). Furthermore, systems-engaged
leadership encourages a transition from
traditional mindsets to approaches that focus
more on fostering organizational culture and
individual development (Montgomery, 2020).
Effective leaders must be able to diagnose
institutional needs and draw constructive
conclusions from both successes and failures, as
well as promote a culture of self-reflection
(Pekala & Kowalska, 2020). In addition,
leadership responsibilities should be shared
between principals and teachers to create a
collaborative environment that improves
educational outcomes. The emphasis on
pedagogical leadership over
administrative roles is also key in meeting
contemporary educational challenges (Hartati
et al,, 2023). While the evolution of leadership
in education emphasizes adaptability and
collaboration, concerns have been raised about
the potential blurring of authority and
accountability in the decision-making process.
Therefore, balancing shared leadership with

merely

clear accountability remains a critical challenge
for educational institutions.

As the complexity of the educational
environment increases, leaders in educational
institutions need to be able to navigate the
dynamics to drive innovation and improve
educational outcomes. Educational institutions
are often characterized by loose systems and
ambiguity of purpose, requiring leadership
models that balance administrative and
adaptive strategies (Schophuizen et al.,, 2023).
In this context, cultural change that supports
the implementation of active learning strategies
is crucial, demonstrating the importance of
flexible leadership that can respond to the
changing demands of education (Funk et al,
2022).  Transformative leadership  that
emphasizes long-term vision and continuous
improvement plays an important role in
increasing organizational productivity and
ensuring alignment with the institution's
mission (Budiman, 2023). In addition, the
development of digital technology also requires
leaders to have a strong vision and emotional
intelligence in order to effectively guide their
institutions through the digital transformation
process (Msila, 2022). Educational institutions
that lack these skills risk having difficulty in
adapting to technological change. While
traditional leadership
considered relevant in some stable educational
contexts, where established practices can
provide continuity amidst change, existing
evidence  suggests that
transformative leadership is indispensable for
dealing with the complexities of modern
educational environments.

But to deal with increasing complexity,
leadership must also be supported by more
fluid and adaptive approaches, such as those
promoted by liquid leadership and leadership
complexity theory. Both approaches emphasize
the importance of flexibility, collaboration and
the ability to respond quickly to change, which
are key in managing teachers with non-linear
backgrounds. Leaders are expected to be not
only administrators who manage day-to-day
operations, but also change agents who are able

models are still

adaptive  and



to motivate staff to innovate and address
evolving global challenges, as
curriculum transformation and digitalization.
Although the role of leadership in
educational institutions  has

seen in

undergone
significant transformation, there are some
important challenges that need to be addressed.
One of these is the distribution of leadership
responsibilities principals and
teachers which, while creating a collaborative
environment, can lead to confusion regarding
authority and accountability. While
transformational and adaptive leadership
models have proven successful in various
educational contexts, their implementation still
requires the right balance between flexibility
and structural control. Leadership oriented
towards developing a culture of reflection and
active learning has also had a significant impact,
but not all educational institutions are fully
prepared to adopt these changes. These two
theories, leadership complexity theory and
liquid leadership, complement each other in
facing the challenges of non-linear professions.
Leadership complexity theory emphasizes the
importance of
adaptation through simple rules, while liquid
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responsiveness needed to respond to rapid
change. In the context of education, the
integration of these two approaches enables
leaders to create an environment that supports
collaboration and innovation, while ensuring
accountability in the face of uncertainty.
Adaptive leadership is also key in state-owned
enterprises facing bureaucratic challenges,
where leaders must be proactive and flexible to
manage stakeholder pressures and navigate the
complexities of the global market (Donkor &
Zhou, 2019). Research by Guo et al. (2021)
shows that leaders need to use limited rational
decision-making  strategies to
effectiveness amid uncertain situations, as over-
reliance on individual leadership can trigger
instability.

The results of the above research show
that today's leaders function not only as
managers, but also as agents of change that
require adaptive and collaborative abilities.
Thus, it can be concluded that in facing the
modern era with non-linear professions, four
leadership styles are needed, namely adaptive
leadership, leadership,
visionary leadership, and liquid leadership. The
leadership indicators can be seen in Figure 2.

maintain

transformational

eslired bttuence

Pearational Motk

Figure 2. Transformational Leadership Indicators Indicators of transformational leadership,

adaptive leadership, visionary leadership, and liquid leadership
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Figure 2 shows that transformational leadership
is a process in which a person engages with others
and creates relationships that increase the level of
motivation and morale in both leaders and
subordinates. This type of leader pays attention to
organizational employee performance,
overall organizational effectiveness, and
understands the needs of his followers and tries to
help followers to reach their full potential (Belhaj,
2024). While adaptive adaptive leadership is the
practice of mobilizing people to overcome difficult
adaptive
leadership is concerned with how people change and
adjust to new circumstances (Northouse, 2016).

Visionary leadership, then, is a leadership style
that can enhance creativity, reduce work-life conflict,
improve  organizational
innovation, and strengthen
commitment and performance across multiple
contexts (Ghadi, 2024). Liquid leadership represents
a shift towards a more adaptive, flexible and
integrated form of leadership that is aligned with the
dynamic nature of modern organizations. This
approach emphasizes creativity, continuous change,
and the integration of work into all aspects of life,
which presents both opportunities and challenges
for leaders and organizations (Clegg & Cunha, 2019).

culture,

challenges and thrive. In general,

effectiveness, foster

organizational

2. Principals’ Response to Non-Linear
Leadership and Professional Transformation
in Educational Institutions
Principals as leaders in educational institutions

have an important role in dealing with non-linear

professional issues. This condition is often found in
educational institutions, for example, a teacher
teaching is not in accordance with his or her
background. Of the 61 principals
surveyed, we found the information in Figure 4.

educational

85,7% 88,9%

76,2%

pER

State

Linear Permanent Not

Permanent

Private Not Linear

School Status Non-linear Teacher Teacher Status

Figure 4. Principal survey results

Figure 4 shows that out of the 76.2% of private
schools surveyed, 85.7% of the schools had teachers
with non-linear professions. This means that there
are teachers teaching in classes that do not match
their educational background and they are 88.9%
non-permanent teachers. Furthermore, the survey
results showed that 60.3% of the reason for this was
due to limited teacher resources. This is in line with
the results of research by Napier et al. (2020) who
found that a common reason behind out-of-class
teaching is the lack of qualified teachers in certain
subjects, especially in science. This shortage forces
schools to assign existing teachers to teach subjects
in which they lack expertise. Other reasons include
changing curriculum needs, accreditation needs,
conditions and demands of the surrounding
community, having additional competencies,
teaching hours of permanent teachers have been
fulfilled, teacher rotations and mutations, and length
of service. Furthermore, according to the principal,
the process-output of learning in the classroom will
certainly not be maximized. This can be seen in
Table 1.

Table 1. Impact of non-linear teachers

No Indicator Response

1 Positive contribution to the 80,00%
achievement of educational goal

2 Challenges can be overcome 77,10%

3 Does not significantly affect the 75,81%
quality of learning

4 Needs more intensive moral 77,74%
support and supervision

5 More effective in supporting 82,90%

students' academic

development




Table 1 shows that in general, non-linear
professions do not have a significant adverse impact
on school environment activities. Principals said that
80% of non-linear teachers are able to contribute to
the achievement of school programs, but the quality
and challenges of being a non-linear teacher are
certainly tough, because professionalism is required.
However, 77.10% of principals said that non-linear
teachers can overcome these challenges. Therefore,
77.74% of principals said that non-linear teachers
need moral support and more intensive supervision.

While these challenges are significant, adaptive
and fluid leadership approaches, such as those
promoted by leadership complexity theory and
liquid leadership, can help address these issues. For
example, through regular classroom observations,
MGMP training and team teaching, leaders can create
an environment that supports collaborative learning
and professional development. This approach is in
line with the principles of leadership complexity
theory, where solutions emerge from interactions
and collaboration between individuals, and liquid
leadership, which emphasizes the importance of
flexibility and responsiveness in the face of change.
This is in line with research Wills & Sandholtz
(2009) which found that broader education policies
and systemic pressures, such as standardized testing
and curriculum mandates, can also influence the
assignment of teachers to out-of-field positions.
These pressures can limit teachers' autonomy and
force them to take on roles outside of their expertise.
However, the problems faced can be overcome in
several ways, namely (1) conducting regular
classroom observations, (2) increasing training and
guidance with MGMP, (3) team teaching with linear
teachers, (4) conducting regular supervision and
evaluation; and (5) providing regular short courses.

D. CONCLUSIONS AND SUGGESTIONS

A paradigm shift in educational leadership is
essential in the face of the non-linear evolution of the
profession. Leaders in educational institutions today
are expected to not only carry out management
functions, but also act as adaptive, collaborative,
transformative, visionary, and liquid change agents.
However, common challenges such as curriculum
changes and the level of professionalism can be
overcome by improving hard and soft skills through
learning group activities, short courses, and regular
supervision and evaluation. In this context, the
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Islamic leadership model is relevant because it
emphasizes leadership principles that are oriented
towards ethical values, justice, and a balance
between knowledge and morals, which can be a
solution to the challenges of curriculum change and
global professionalism. Based on these results,
further research needs to consider the Islamic
leadership model in the context of curriculum
changes and the demands of global professionalism
to identify leadership strategies that are able to face
educational transformation in the digital era and
multicultural challenges.

REFERENCES

A Hargreaves, M. F. (2015). Professional capital:
Transforming teaching in every school. Teachers
College Press. https://books.google.co.id /books?

Bahri, S. (2022). Pemulihan Pembelajaran di Sekolah
Melalui Kurikulum Prototipe. Scholaria: Jurnal
Pendidikan Dan Kebudayaan. 12(3), 204-215.
https://doi.org/10.24246/j.js.2022.v12.i3.p204
-215

Belhaj, F. A. (2024). Transformational Leadership as
a Driver of Organizational Culture in theYemeni
Public Sector. Journal of System and
Management  Sciences, 14(2), 273-290.
https://doi.org/10.33168/]SMS.2024.0217

Boone, ]. (2015). Leading learning organizations
through transformational change: Making the
case for blended learning. International Journal
of Educational Management. 29(3), 275-283.
https://doi.org/10.1108/IJEM-06-2013-0096

Budiman. (2023). Transformative Leadership
Management In Islamic Educational Institutions.
International Journal of Management and
Business Economics. 1(3), 181-187.
https://doi.org/10.58540/ijmebe.v1i3.194

Clegg, S., & Cunha, M. P. (2019). Post-leadership
leadership  mastering the new liquidity.
Routledge.
https://www.taylorfrancis.com/chapters/edit/
10.4324/9781315110196-12 /post-leadership-
leadership-stewart-clegg-miguel-pina-cunha

Curral, L., Marques-Quinteiro, P., Gomes, C., & Lind, P.
G. (2016). Leadership as an emergent feature in
social organizations: Insights from a laboratory
simulation experiment. PLoS ONE. 11(12),

e0166697.
https://doi.org/10.1371/journal.pone.016669
7

Donkor, F., & Zhou, D. (2019). Complexity

Leadership Theory: A Perspective for State-
Owned Enterprises in Ghana. International
Journal of Educational Leadership and
Management. 7(2), 139-170.
https://doi.org/10.17583/ijelm.2019.3647



104 | Paedagoria : Jurnal Kajian, Penelitian dan Pengembangan Kependidikan | Vol. 16, No. 2, April 2025, Hal. 97-105

Funk, R., Uhing, K, Williams, M., & Smith, W. M.
(2022). The role of leadership in educational
innovation: a comparison of two mathematics
departments’ initiation, implementation, and
sustainment of active learning. SN Social
Sciences. 2(12), 258.
https://doi.org/10.1007 /s43545-022-00565-8

Ghadi, M. Y. (2024). Visionary leadership and job
crafting: a moderated mediation model. RAUSP
Management Journal.
https://doi.org/10.1108/RAUSP-01-2024-0020

Guo, S., Hou, Y., Jiang, H., Zhan, X,, & Ma, J. (2021).
Dynamic system analysis of leadership
effectiveness in complex environments. Discrete
Dynamics in Nature and Society.2021(1),
8863059.
https://doi.org/10.1155/2021/8863059

Hartati, S., Ali, 1., & Murtafiah, Hidayati, N. (2023).
Gaya Kepemimpinan Dalam Pengelolaan
Pembiayaan Pada Lembaga Pendidikan Islam
Swasta (Gaya Kepemimpinan Visioner). Jurnal
Pendidikan Dan Konseling..5(2), 4081-4090.

Leithwood, K., Sun, ], & Pollock, K. (2020). How
school leaders contribute to student success:
The four paths framework. Springer Nature.
3(2), 687-701.

Means, B., Toyama, Y., Murphy, R., & Baki, M. (2013).
The effectiveness of online and blended
learning: A meta-analysis of the empirical

literature. Teachers College Record.
https://doi.org/10.1177/0161468113115003
7

Mesiono, M., Wasiyem, W., Zakiyah, N., Fahrezi, M,,
Nursakinah, I, & Taufiq Azhari, M. (2024).
Dinamika Kepemimpinan Perguruan Tinggi:
Tantangan dan Strategi Manajemen untuk
Menanggapi Perubahan Cepat di Era Globalisasi.
JIIP - Jurnal Ilmiah IlImu Pendidikan. 7(3), 3146
3153. https://doi.org/10.54371/jiip.v7i3.3789

Montgomery, B. (2020). Academic Leadership:
Gatekeeping or Groundskeeping? Journal of
Values-Based Leadership. 13(2), 16.
https://doi.org/10.22543/0733.132.1316

Msila, V. (2022). Higher Education Leadership in a
Time of Digital Technologies: A South African
Case Study. International Journal of Information
and Education Technology. 12(10), 1110-1117.
https://doi.org/10.18178/ijiet.2022.12.10.172
8

Mutohar, P. M. M. (2023). Visionary Leadership:
Strategi Membangun Brand Image dan Daya
Saing Perguruan Tinggi. In Deazha Prima
Nusantara.

Napier, J. B, Luft, ]. A, & Sings, H. (2020). In the
Classrooms of Newly Hired Secondary Science
Teachers: The Consequences of Teaching In-

field or Out-of-field. Journal of Science Teacher
Education, 31(7), 802-820.
https://doi.org/https://doi.org/10.1080/1046
560X.2020.1800195

Northouse, P. (2016). Leadership: Theory and
Practice (7th ed.). Western Michigan University.
https://books.google.co.id /books?hl=id&Ir=&id
=V6AWEQAAQBA]&o0i=fnd&pg=PT16&dq=Nort
house,+P.+(2016).+Leadership%E2%80%AF:+
Theory+and+Practice+(7th+ed.).+Western+Mic
higan+University.&ots=qNYCwphPkN&sig=ovo
w5WiOKbYnU1jf274]JQkRrvD0&redir_esc=y#v=
onepage&q&f=false

Pekala, ]. L., & Kowalska, W. (2020). Leadership in
Educational Institutions: Shared Duty and Joint
Responsibility. Forum Pedagogiczne. (Vol. 9, No.
2/2, pp- 245-258).
https://doi.org/10.21697 /fp.2019.2.42

Pereira Santana, A. E. (2014). Liquid leadership: a
proposal to face uncertainly and risk. Revista
Cientifica Pensamiento y Gestién. (37), 97-113.
https://doi.org/10.14482 /pege.37.7022

Putro, K. H. (2016). Perencanaan pembangunan di
papua dan  bonus demografi 2020
(development planning in papua and
demographic bonus 2020). Jurnal Tata Kelola
Dan Akuntabilitas Keuangan Negara. 2(1), 49-
69. https://doi.org/10.28986/jtaken.v2i1.37

Rofig, C. (2019). Kepemimpinan Transformasional
Dalam Lembaga Pendidikan Madrasah. jurnal
Penelitian Agama. 20(2), 203-226.
https://doi.org/10.24090/jpa.v20i2.2019.pp20
3-226

Ruddin, I, Santoso, H. & Indrajit, R. E. (2022).
Digitalisasi Musik  Industri: = Bagaimana
Teknologi Informasi Mempengaruhi Industri
Musik di Indonesia. Jurnal Pendidikan Sains Dan
Komputer. 2(01), 124-136.
https://doi.org/10.47709/jpsk.v2i01.1395

Schophuizen, M., Kelly, A, Utama, C., Specht, M., &
Kalz, M. (2023). Enabling educational
innovation through complexity leadership?
Perspectives from four Dutch universities.
Tertiary Education and Management. 29(4),
471-490. https://doi.org/10.1007/s11233-
022-09105-8

Sliwka, A., Klopsch, B., Beigel, ]., & Tung, L. (2024).
Transformational leadership for deeper
learning: shaping innovative school practices
for enhanced learning. Journal of Educational
Administration. 62(1), 103-121.
https://doi.org/10.1108/JEA-03-2023-0049

Smith, D. (2024). Leading Change: Transformative
Strategies in Educational Leadership. Academy
of Educational Leadership Journal, 28(1), 1-3.

Stahle, P., & Aberg, L. (2015). Organizations in a Non-



Linear, Unpredictable World. Business and
Management Studies. 1(1).
https://doi.org/10.11114/bms.v1il.667

Sulaiman Kurdi, M. (2021). Dampak Globalisasi pada
Konten dan Mata Pelajaran Pada Kurikulum di
Madrasah Ibtidaiyah: Tantangan Dan Peluang.
CENDEKIA: Jurnal Ilmu Sosial, Bahasa Dan
Pendidikan. 1(4), 32-59.
https://doi.org/10.55606/cendikia.v1i4.1316

Timperley, H., Ell, F,, Le Fevre, D., & Twyford, K.
(2020). Leading Professional Learning:
Practical Strategies for Impact in Schools. In
Leading  Professional Learning: Practical
Strategies for Impact in Schools.

Vahasantanen, K. (2015). Professional agency in the
stream of change: Understanding educational
change and teachers’ professional identities.
Teaching and Teacher Education. 47, 1-12.
https://doi.org/10.1016/j.tate.2014.11.006

Van Oord, L. (2013). Leadership in education:
Conceptualizing leadership in research.
Educational Management Administration &
Leadership, 41(1), 107-108.

Wills, J. S, & Sandholtz, ]J. H. (2009). Constrained
professionalism: Dilemmas of teaching in the
face of test-baseda accountability. Teachers
College Record. 111(4), 1065-1114.
https://doi.org/10.1177/01614681091110040
1

Syaharuddin, Non-Linear Professions... 105



